Washingtonville Central School District and Washingtonville Teachers Association (1996) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Washingtonville Central School District and Washingtonville Teachers 
Association (1996) 
 
Employer Name: Washingtonville Central School District  
 
Union: Washingtonville Teachers Association  
 
Local: 
 
Effective Date: 07/01/96     
 
Expiration Date: 06/30/00 
 
PERB ID Number: 6432  
 
Unit Size: 35  
 
Number of Pages: 23      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
to
.
.
.
6432_06302000 ~'55' S D
~o~"'\O TPtS~as~ingtonville Central School
Dlstnct And Washingtonville
Teachers Assn (Rns)
AN AGREE~IENT
NEGOTIATED BETWEEN THE
WASHINGTONVILLE BOARD OF EDUCATION
AND THE
WASHINGTONVILLE TEACHERS' ASSOCIATION
FOR THE
TEACHING ASSISTANTS
OF
. .
WASHINGTONVILLE CENTRAL SCHOOL DISTRICT
7/1/96 - 6/30/2000
NYS PUBLIC EMPlOYMENT RElATIONS BOARI
RECEIVED
SEP 2 2 2000
\ .
\
CONCILIATION
35
.
..
.
.
XI.
XII.
TEACHING ASSISTANTS
TABLE OF CONTENTS
ARTICLE PAGE
Recognition & Dues Deduction 3
(I. .-\ssignm~nt. Transfer & Promotions.. ... ... ...
'"
3
:l) .J\ssignments 3
b) \/ acancies ~
c) Length of Service. .., .. ... .. .. ... .... ... . .... ... .. ... ... ... ~
III. Evaluation ... ... ... ~
IV. Work year 5
v. HolidayslSno\\' Days
~ ...; 5
VI. Leaves of Absence with Compensation 6.
a) . Sick Leave 6
b) Injury Leave.. 7
c) Personal Leave 7
. .
d) Bereavement.... .............. ............. ..... ... ........ ..... ................ 8
e) Leavesof Absencenot chargedagainst personal illnesslleave g
VII. Leaves of Absence without Compensation , ... 9
VIII. Retirement & Health Insurance <J
IX. Para-Professional Involvement 11
x. Grievance Procedure 11
a) Definitions 11
b) Purpose . 12
c) Initiation... 12
Protection of Teac::hingAssistant 15
XIII. MiscellaJleous 16
Salary 15
XIV. Duration of Agreement 17
Appendix A -Pa~TOIIDeduction Authorization ~ ........18
Appendi.'(B - TeachingAssistantEvaluationReport 19
AppendixC - Salary Schedules ; 20
.
-2-
\.
. .
. ARTICLE I - RECOGNITION A~D DUES DEDECTION
RECOGNITIONA.
The Washingtonville Central School District recognizes the
Washingtonville Teachers' Association as the exclusive negotiating
representative for all employees employed as teacher assistants.
B, DCES DEDUCTION
.
The Board of Education of the Washingtonville Central School District
agrees to deduction from the salaries of its teacher assistants dues for the
WTA and its state and national affiliates or any combination of such
associations as said teacher assistants individuallyand voluntarily authorize
the Board to deduct and to transmit the monies the same month, or as soon
thereafter as possible to the WTA. Teacher assistant authorization will be
in writing on the form set forth in Appendix A. Teaching assistants
covered by this agreement who are not members of the Association will be
required to' pay an agency fee to the Association in an amount equivalent to
Association dues; teaching assistants working less than full ti'me. will be
required to pay a prorated agency fee. The District will deduct the agency
fee from the salaries of all non-association individuals and will transmit the
sum so deducted to the Association at the same time and in the same
manner as dues deducted from the salaries of association members. Cpon
request of any teaching assistant, the Association will provide a detailed
accounting of its expenditures to said teaching assistant. The Association
represents that it has established and will maintain a procedure which
provides for a refund to any teaching assistant who so demands, of any pan
of an agency fee deduction which represents that teaching assistant's pro-
rated share of expenditures in aid of activities or causes of a political or
ideological nature only incidentally related to terms and conditions of
employment. The Association will provide the District with a copy of the
refund procedure prior to ,the deduction of an agency fee pursuant to this
provision.
ARTICLE n - ASSIGNMENT, TRANSFER, AND PROMOTIONS
A. ASSIGNMENT OF TEACHING ASSISTANTS
1. Teaching Assistants initiallyjoining the Washingtonville District will
receive their school assignment from the Superintendent's office.
.'
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2. Teaching Assistants already in the District will receive notification of
their tentative assignments for the ensuing year not later than July I of
the current school year.
3. Teaching Assistants will be consulted in regard to any changes in their
tentative assignments for the ensuing year, including the school to
\vhich they would be assigned.
4. Teaching Assistants will have the right to an informal hearing before
the Superintendent in event they are to be removed or suspended from
service with the District. Upon completion of three years of serv'ice
with the District, in addition to the above. a Teaching Assistant \\1'ill
. have the right to a meeting with the building principal to discuss any
unsatisfactory evaluation.
5. In the event that a Teaching Assistant tr~$fer is unavoidable, seniority
will be the determining factor. Ifby using seniority, a situation that
creates an undue disruption to the program arises, the District will
consult with the Association to determine a method of transfer
equitable to all involved.
B. VACANCIES
. 1. All vacancies for Teaching Assistants of one semester or longer in the
District will be posted in every school at least ten (10) days prior to the
final date when applications must be submitted.
2. During the summer, postings will be mailed to Teaching Assistants who
have notified the District in writing' by June 1 of each year of their
desire to apply for a vacancy. Teaching Assistants applying will submit
an address where they can be reached during the summer vacation
period.
C. LENGTH OF SERVICE
Length of service will be considered as a factor in regard to changes in
assigmnent andlor building. Consultation will take place regarding any
changes.
ARTICLEm - EVALUATION
A. 1. Each Teaching Assistant will be given at least one written evaluation
. -4-
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. annually, a copy of which will be given to the Teaching Assistant and
signed by the Teaching Assistant. The Teaching Assistant will have
the right to make comments concerning any evaluation and such
written comments will be filed with the evaluation. The attached
evaluation fonn will be used. (Appendix B)
., An opportunity of at least three months duration will be provided for
improvement except in cases where immediate action is necessary, in
which event the Teaching Assistant may be suspended with pay until
the infonnal hearing is concluded.
B. No material derogatory to a Teaching Assistant's conduct, service,
character, or personality will be placed in his/her personnel file unless the
Teaching Assistant has had an opportunity to review the material. The
Teaching Assistant will also have the right to submit a written answer to
such material and his/her answer will be attached to the file copy. Teaching
Assistants will be able, upon request, to review the contents of their
personnel file except for confidential infonnation used in the hiring of the
Teaching Assistant.
.
ARTICLE IV - WORK YEAR
Teaching Assistants will be paid their contractual salary amount based on the
teachers work year. For proration purposes, the nonnal work week consists of 30 hours.
Work year is 182 work days plus ten (10) holidays = 192 days or 38.4 weeks for salary
calculation purposes. A Teaching Assistant who works 35 hours would be paid 35/30 of
step. An employee who works 25 hours would be paid 25/30 of step.
Teaching Assistants who are required in writing by the District to work additional
hours (i.e. Open House, ParentlTeacher conferences) will be paid at their regular hourly
rates for the time put in.
The work year will be consistent with the Orange County Student Calendar. If
following-the Orange County Student Calendar results in a greater number of days worked
than had usually been the case, the District will pay one two hundredth (1/200) of annual
salary for each additional day worked by-the Teaching Assistant.
ARTICLE V - HOLmA YS/SNOW DAYS
Teaching Assistants' salaries include payment for holidays for which teachers are
paid, and Teaching Assistants will be paid for all snow days.
.
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ARTICLE VI - LEA \lES OF ABSE~CE WITH COl\tPENSA TION
SICK LEAVEA.
1. A Teaching Assistant will be entitled to sick leave at full pay up to
twelve (2) working days per year. ATeaching Assistant who
accumulates a minimum of thiny (30) days of sick leave will then be
entitled to fifteen (15) days per year, ever after accumulated to 100
days for utilization and accumulation without limitation for payment
upon retirement in accordance with Paragraph" A-5" below:
2. Any individual who is on sick leave for three (3) consecutive days may
be required to present a doctor's certificate. Any individual who has
used half his/her quota of sick days in the year may be required to
present a doctor's certificate for all sick leave thereafter until the end of
the year. Sick leave on the day before or after a holiday may require a
doctor's certificate.
.
3. Accumulatedsick leaveearnedas a TeachingAssistantwillbe retained
by the employee in the event of a change of position within the District.
Sick leave will be prorated on an hourly basis when an employee
changes position. All accumulated sick leave will be forfeited upon
resignation. .
. . .
4. Sickleavewillbe creditedat the beginningof the work year.
Employees who resign having used sick days in excess of those earned
on the basis of one ( 1) day per month, will have the overage deducted
from monies'due.
5. Upon retirement~Teaching Assistants who have at least 125 unused
accumulated sick leave days will be paid $15.00 (96/97 and97/98);
$16.00 (98/99); $17.00(99/00) per day for each day.
6. A Teaching Assistant who has no sick leave remaining may request
additional sick days from the Board, if the need is medically
substantiated. Extension of leave may not exceed the number of days
of accumulated sick leave. No reasonable request wiU.bedenied.
7. A Teaching Assistant may use up to five (S) days of his/her annual sick
leave allotment for the illness of an immediate family member.
. -6-
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B. INJlTRY LEAVE
An employee who is necessarily absent from duty because of an
occupational injury or disease as defined in the Workman's Compensation
Law, and who is in fact disabled from the performance of his/her duties in
the District will be granted leave from his/her position at full pay, for the
period of absence necessitated by such injury or disease beginning with the
4th day and not exceeding cumulatively one year. Such pay will be granted
irrespective of the employee's accrued sick leave credits:
1. An employee who receives pay for any period of leave under this
section will earn sick leave credits during such period.
2. Any award by the Workman's Compensation Board for any period
for which the employee received paY'tTomthe Board will be
credited to the Board for reimbursement of wages paid.
C. PERSONAL LEAVE
1. Teaching Assistants will be allowed four (4) days per year personal
leave to conduct matters that cannot be expedited at any other than
school time. Unused personal days are accumulative to sick days.
2. Teaching Assistants will be permitted to carry one (1) unused personal
day forward to the next year rather than having it accumulated
. immediatelyto sickleave,providedthat at no time willanyTeaching
Assistant hav~ more than five (5) personal leave days available in any
one year.
Procedure
a) Requests are to be submitted to the immediate supervisor two (2)
days prior to leave, except in emergencies.
b) Upon receipt, the immediate supervisor will submit the request to
the Building Principal.
c) 'Upon hislher approval"the leave may be taken.
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d) Requests for leave for reasons NOT contained in the leave policy
are to be submitted in the same fashion but must be reviewed and
approved by the Superintendent or designee.
e) Approved reasons for Personal Leave and Application for Approval
of Personal Day:
Cate~ory
a) Legal Matters: house closings, income tax hearings, adoption
proceedings. court appearances for traffic violation, probating wills.
obtaining licenses. '
b) Funerals: not of immediate relatives as specified in Agreement.
c) Ceremonies: graduation of employee or child, day of wedding
, ceremony, participating in religious ceremonies such as
confirmation, circumcision of child, honors and awards ceremonies
involving an immediate member of the family.
d) Education: required educational examinations, required parental
visits by parents to colleges, instructional confer~nces sponsored by
NYSUT and AFT of which the Association is an affiliate. .
e) Personal Family Problems
t) Religious Observation: when the tenets of one's faith prohibit work
or require attendance at religious services during normal school
hours..
'
Personal leave should not be requested immediately before or following a
vacation period, except in extreme emergencies.
D. BEREA VEMENT
All employees will be entitled to three (3) days' absence in the event of
each'death in the immediate family.
E. LEAVES OF ABSENCE
Leaves of absence with full pay not charged against personal illness or
personal leave:
-8-
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. 1. When called for jury duty, provided the District is reimbursed by the
Teaching Assistant for all jury duty fees received except travel and meal
allowance. '
2. Court appearance when subpoenaed as a witness.
3. One '( 1) day for selective service examination.
4. Attendance of authorized representatives NYSUT. Representative
Assembly and attendance at NYS Teachers' Retirement Delegates
Convention.
'
ARTICLE VII - LEAVES OF ABSENCE WITHOUT COMPENSATION
A. Extended leaves of absence without pay will not be unreasonably withheld
for the followingreasons: "
1. For a maximum of two years for care of newborn infant of the
employee requesting the leave.
.
2. Employee who has illness extending beyond sick leave allotment.
3. A mandatory leave of absence of not more than one ( 1) year based on
either physical or mental examination. The Board will defray the cost
of such examination if it originates the request for examination.
4. Up to one (1) year for care of a sick member of the Teaching
Assistant's immediate family (husband, 'wife, child, stepchild).
5. Other leaves may be granted by the Board.
B. Except where emergency dictates otherwise~ requests for all leaves must be
submitted in writing at least thirty (30) days prior to the date the leave is to
begin.
ARTICLE vm - RETIREMENT AND HEALTH INSURANCE
A. All Teaching Assistants will be members of the New York State Teachers'
Retirement System.
.
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B, The Board's contribution of the cO,stof individual and dependent coverage
for the Orange-Ulster Health Plan coverage for empioyees hired on or after
July 1, 1985 will depend upon the actual number of hours contracted for
the employees or an individual, annual basis in accordance with the
following:
BOARD CONTRIBUTION
ANNUAL NUMBER OF HOURS
WORKED BY E~IPLOYEE
100%
85%
670/0
No contribution
30 hrs. per week
,25 hrs. per week
20 hrs. per week
Less than 20 hrs. per week
Any employee who waives insu~~ce coverage for an entire year by giving
written notice of such fact no later than March 31 immediately preceding
the school year, the waiver will be effective and shall be paid $1,500, With
respect to employeesfor whom the Board makesa proratedcontribution,
this payment shall be similarly prorated.
c. The Board's contribution for the cost of dental benefits for employees hired
on or after July 1, 1985 shall depend upon the actual number of hours
contracted for the employees or an individual, annual basis in accordance
with the folloWingschedule: Full-time benefit is same as teachers,
D', Unit members whose spouse is entitled.to coverage by the Orange-Ulster
School D,istrictHealth Plan will be prohibited trom receiving family health
,insurance coverage paid for by this District. Such employee will be entitled
to individual coverage if his/her spouse, likewise, elects individual
coverage. If the spouse is subject to the same restriction,by contract, the
spouse with the earlier birthday will be entitled to the family coverage,
However, ifboth spouses are employees of this School District, both may
enroll for individual or either one may elect to be the covered employee for
a single family coverage. Nothwithstanding the above, this dual coverage
restriction will not apply if the effect would be: to leave the spouse
uninsured, to leave the children uninsured by reason of how custody and
support issues have been determined by the parents or a court of law; to
preclude coverage in retirement; to create ineligibilityfor coverage by
reason of one spouse's coverage maximum being exhausted; and shall not
result in forcing the spouse to relinquish Plan I or II coverage where the
'-10-
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. spouse has the other coverage until the window period for a change-over
arrives. An employee who is ineligiblefor coverage by reason of the
restriction set fOr1habove will be entitled to receive a payment'of $1,500
per year in ten ( 10) equal installments, to be paid between September and
June.
ARTICLE IX - PARA-PROFESSIONAL INVOLVE~IENT
A. 1. When in-service courses are offered for Teachers, Teaching
Assistants will be eligible for enrollment provided:
a) The building principal gives approval for the Teaching Assistant
to take the course.,
b) Teaching Assistants will be paid their regular hourly wage for
attendance at the in-service course.
.
2. The Board of Education is committed to maintaining and
improving the quality of Teaching Assistant's services to the
District. The Board will reimburse Teaching Assistants for courses
approved by the Superintendent. Courses for approval must exceed
the requirements for a Teaching Assistant license and have specific
application to the current assignment. Submission for approval
must occur prior to taking the course, along with a statement
describing the course and outlining the benefits to the District.
3. Upon successful fulfillment of permanent certification requirements,
Teaching Assistants will receive a one-time payment of $100.00
(one hundred). This is retroactive to all Teaching Assistants hired
prior to June 1985.
ARTICLE X - GRIEVANCE PROCEDURE
A. DEFINITIONS'
1. A grievance is a specific claim based upon a condition or conditions of
employment of a Teaching Assistant or group of ~ssistants that arises
trom an l:iIegedbreach of the agreement.
2. An aggrieved person is the person or persons making the claim.
.
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3. A party in interest is the Washingtonville Teachers' Association if
.
designated by the aggrieved and any person or persons making the
claim.
B. PURPOSE
1. The purpose of this procedure. is to secure, at the lowest possible level.
equitable solutions to grievances which may from time to time arise.
2. Both parties agree these proceedings will be kept informal and
confidential as may be appropriate at any level of the procedure.
3. Nothing cont'ained herein will be construed as limiting the right of any
Teaching Assistant having a grievance to discuss the matter informally
with the supervising teacher or building principal.
c. INITIATION
1. Level One:
A Teaching Assistant with a grievance will first discuss it .with
immediate supervisor with the objective of resolving the matter
informally. If not resolved by the immediate supervisor, the
Teaching Assistant may discuss the matter informally with the
buildingprincipal. .
2. Level Two:
a) If the aggrieved person is not satisfied with the disposition of
hislher grievance at Level One, or if no decision has been rendered
within ten (10) school days after presentation of the grievance,
he/she may file the grievance in writing with the Chairman of the
Association's Committee on Professional Rights and
Responsibilities (hereinafter referred to as the IIPR& R
Committee") within five (5) school days after the grievance was
presented, whichever is sooner. Within five (5) days after receiving
the written grievance, the Chairman will refer it to the Principal.
b) The Principal or hislher designee will represent the administration at
this level of the grievance procedure. Within ten (10) school days
after receipt of the written grievance by the Principal, the Principal
or hislher designee will meet with the aggrieved person in an effort
to resolve it.
-12-
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c) If a Teaching Assistant does not file a grievance in writing with the
Chairman of the PR & R Committee and the written grievance is
not forwarded to the Principal within thirty (30) days after the
Teaching Assistant knew or should have known of the act or
condition on which the grievance will be considered as waived.
3. Level Three:
a) If the aggrieved person is not satisfied with the disposition of
his/her grievance at Level Two, or 'if no decision has been' rendered
within ten (10) school days after he/she has first met with the
Principal, he/she may file the grievance in writing with the
Chairman of the PR & R Committee within five (5) school days
after a decision by the Principal, whichever is sooner.
b) Within five (5) school days after receiving the written grievance, the
Chairman of the PR & R Committee will refer it to the
Superintendent of Schools. Within ten (10) school days after
receiving the written grievance, the Superintendent will meet with
the aggrieved person for purpose of resolving the grievance.
. 4. Level Four:
If the aggrieved person is not satisfied with the disposition of his
grievance at Level Three, or if no decision has been rendered within
ten ( 10) school days after the person has met with the
Superintendent whichever is sooner, he/she may request in writing
within five (5) school days that the Chairman of the PR & R
Committee submit his grievance to the Board of Education at its
first regularly scheduled meeting or no later than twenty (20) school
days after its submission to the Board of Education.
5. Level Five:
a) If the aggrieved person is not satisfied with the disposition of his
grievance at Level Four, or if no decision has been rendered within
five (5) school days after he/she has first met with the Board of
Education, he/she may request in writing within five (5) school days
that the Chairperson of the PR &.R Committee submit hislher
grievance to binding arbitration. If the PR & R Committee
determines that the grievance is meritorious and that it arises from
the language of this agreement or alleged breach thereof and that
.
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~. submitting it to arbitration is in the best interest of the
Washingtonville School System, it will submit the grievance to
binding arbitration within ten (10) school days.
b) Within ten (10) school days after such written notice of submission
to arbitration, the Board of Education and the PR & P Committee
will agree upon a mutually acceptable arbitrator and will obtain a
commitment from said arbitrator to serve. If the parties are unable
to agree upon an arbitrator or to obtain such a commitment within
the specified period, a request for a list of arbitrators will be made
to the AAA by either party. The parties will be bound by the
selection of an arbitrator.
c) The arbitrator or so selected will confer with the representatives of
the Board of Education and the PR & R Committee and hold
hearings promptly and will issue his/her decision no later than
twenty (20) days from the date of the close of the hearings the
arbitrator's decision will be in writing and will set forth 'his/her
findings of fact, reasoning, and conclusions on the issu'esubmitted,
and will be binding on both parties.
.
.
d) The costs for the service of the arbitratio~ including per diem
expenses, if any, and actual and necessary travel and subsistence
expenses, will be borne equally by the Board and the Association.
6. Rights of Teaching Assistants to Representation
a) No reprisals of any kind will be'taken by either party or by any
member of the Administration ~g~nst any party in interest, any.
School Representative, any member of the PR & R Committee or
any other participant in the grievance procedure by reason of such
participation.
b) Any party in interest may be represented at all stages of the
grievance procedure by a representative or by an officer of any
organization other than the Association.
c) When a Teaching Assistant is not represented by the Association,
the Association will have the right to be present and to state its
views at all stages of grievance procedure.
.
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ARTICLE XI - PROTECTION OF TEACHING ASSISTANTS
.
A. Teaching Assistants will report immediately in writing to their supervising
teacher and to the building principal all cases of assault suffered by them in
connection with their employment.
B. Such report will be forwarded through the building principal to the
Superintendent and Board which will comply with any reasonable request
from the Teaching Assistant for information in its possession not privileged
under law which relates to the incident or person involved.
c. The Board will have the right to have the Teaching Assistant examined by a
physician designated by the Board for the purpose of establishing the length
of time during which the Teaching Assistant is temporarily disabled from'
performing his/her duties and in the event that there is no adjudication in
the appropriate workmen's compensation proceeding for the period of
temporary disability the opinion of the said physician as to the period will
control.
D. Anycomplaintswhichare directedtoward a TeachingAssistantby a .
student or parent or a member of the community and which are
documented, filed and could be used as a basis for hearing or charge, will
be promptly called to the attention of the Teaching Assistant. He/She will
be given ample time to respond in writing to the appropriate supervisor if
he/she so desires.
ARTICLE XU - SALARY SCHEDULE
.
A. The salary schedule set forth in Appendix "B" attached hereto and made
part hereof: apply to every employee covered by this contract and specifies
annual base pay.
B. The salary schedules will be adjusted as follows:
. 1996-97 school year will be increased by $500 plus 30/0plus
increment over the salary paid In 1995-96.
.I 997"!98 school year will be increased by $500 plus 3% plus
increment over the salary paid in 1996-97.
1998-99 school year will be increased by $500 plus 30/0.plus
increment over the salary paid in 1997-98.
1999-2000 school year. will be increased by $500 plus 30/0
plus increment over the salary paid in 1998-99.
.
.
.
-15-
..
;;,;
c. Individuals who have completed ten (10). fifteen (15) and twenty (20)
years of service in the district will receive a longevity payment of 5350
(96/97 and 97/98); $395 (98/99 and 99/00) for each longevity.
D. Teaching Assistants who participate in the Environmental Education
Program at Ashokan will be paid three hundred
($300.00) dollars for such participation.
E. Teaching Assistants who are asked to use their personal vehicle for an
approved school business activity will be reimbursed at the IRS mileage
rate.
F. Salary payments will be made in twenty-six (26) equally divided payments
beginning the Friday of the first week school is in session in September.
If payment falls during scheduled school vacatio~ payments will be made
on the last day school is in session prior to that vacation. Salary
payments will continue as scheduled during July and August unless a
written form supplied by.the District is filed with the Assistant
Superintendent for Business by June 1st. In that event, the Teaching
Assistant will receive the balance of hislher salary at the last payment in
June. .
ARTICLExm - MISCELLANEOUS.
It is agreed by and between the parties that any provision in this agreement
requiring legislative action to permit its implementation by amendment of la\v or by
providing the additional funds therefore, shall not become effective until the appropriate
legislativebody hasgivenapproval.
.
.
.
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ARTICLE XIV - DURATION OF AGREEMENT
:a
This contract shall be effective as of July 1, 1993 and will continue in effect until
changed by mutual agreement. In the event that either party wishes to amend this
agreement, notice may be given by January 15th of the last year of this agreement.
Proposals will be exchanged by February 15 and negotiations concerning such proposed
amendments will proceed thereafter.
ASSOCIA TION
BY~~
[ts President
BY
Chainnan-Negotiating Team
BY
Teaching Assistant Representative
j
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Its President
Its Secretary
()J~~~,. ~
Superintendent of Schools
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.
APPE~'D[X A
WASIDNGTONVILLE CENTRAL SCHOOL D[STRICT
PAYROLL DEDUCTION AUTHORlZA TION
Please return this form and membership application to your Professional Relations member
whether or not you desire payroll deduction.
Last Name (Print) First Name MI Building
Address
TO: BOARD OF EDUCATION OF WASHINGTONVILLE CENTRAL SCHOOL
DISTRICT
.
Pursuant to Chapter 392~Laws of 1967, I hereby request and authorize yo~ according to
arrangements agreed upon with the Washingtonville Teachers' Association, to deduce
from my salary for those designated professional associations the total annual membership
dues in five (5) in~ta11mentsbeginning with the second paycheck in October. In case of
termination of employment~the Board shall deduct the remainder of the annual dues for
the year from my final paycheck. I hereby waive all right and claim for said monies so
deducted and transmitted in accordance with this authorization and relieve the Board of
Education and all its officers from any liability thereof This authorization shall be
continuous while employed in this school system or until withdrawn by written notice.
. ASSOCIATION
AMOUNT
OF DUES
CHECK.
HERE
Washingtonville Teachers Association
and its State and National Affiliates
Orange County Teachers' Association
Mary Muldoon Fund
If you intend to join any of the above associations and do not elect payroll deductions,
please make payments to the Professional Relations Committee member in your building.
Do not send money directly to any of the above associations.
.
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APPENDrX B
WASHINGTONVILLE CENTRAL SCHOOL DrSTRlCT
TEACHING ASSISTAl~T EVALUATION REPORT
TO: SL1>ERINTENDENT OF SCHOOLS
Nk\1E OF TEACHING ASSISTANT:
SCHOOL: DATE OF EVALUATION:
CERTIFICATION STATUS: TEMPORARY PERMANENT
Statement of total performance: include strengths and weaknesses in all areas: i.e.
Evidence of preparation, delivery, attendance, attention to duties, observance and
enforcement of school policies and rules~~attitude towards students' and colleagues.
.'
Teaching Assist~t Comments:
Date Principal's Signature
Date of Conference Teaching Assistant's Signature
.
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ADDendix C
Teaching Assistant
Salary Schedule
STEP: 96-97 97 -98 98-99 99-00
.
1 $11,854 $12,724 $13,621 $14,545
2 $12,164. $13,044 $13,950 $14,884
3 $12.518 $13,408 $14,326 $15,270
4 $12,828 $13.728 $14,655 $15,609
5 $13,137 $14,046 $14,983 $15,947
6 $13,470 $14,389 $15,336 $16,311
7 $13,803. $14,732 $15,689 $16,674
, 8 $14,134 $15,073 $16,040. $17,037
9' $14,468 $15,417 $16,394 $'17,401
10 $14,798 $15,757' $16,745 $17,762
11, $15,109 $16,077 $17,074 $18,101
12 $15,440 $16,418 $17,426 $18,464
13 $15,828 $16,817 $17,837 $18,887
14 $16,224 $17,226 $18,258 $19,320
15 $16,646 $17,661 $18,706 $19,782
Longevity (paid at .the beginning of the longevity year of service)
(10) $350 $350 $395 $395
(15) $350 $350 $395 $395
(20) $350 $350 $395 $395
.
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. APPENDIX A
WASI-ITNGTONV1LLE CENTRAL SCHOOL DISTRICT
PAYROLL DEDUCTION AUTHORIZATION
Please return this form and membership application to your Professional Relations member
whether or not you desire payroll deduction. ..
Last Name (Print) First Name MI Building
Address
TO: BOARD OF EDUCATION OF WASHINGTONVILLE CENTRAL SCHOOL
DISTRICT
.
Pursuant to Chapter 392, Laws of 1967, I hereby request and authorize you, according to
arrangements agreed upon with the Washingtonville Teachers' Association; to deduce
from my salary for those designated professional associations the total aMual membership
dues in five (5) installments beginning with the second paycheck in October. In case of
ternunation of employment, the Board shall deduct the remainder of the aMual dues for
the year from my final paycheck. I hereby waive all right and claim for said monies so
deducted and transmitted in accordance with.this authorization and relieve the Board of
Education and all its officers from any liability thereof This authorization shall be
continuous while employed in this school system or until withdrawn by written notice.
ASSOCIATION
AMOUNT
OF DUES
CHECK
HERE
Washingtonville Teachers Association
and its State and National Affiliates
Orange County Teachers' Association
Mary Muldoon Fund
If you intend to join any of the above associations and do not elect payroll deductions,
please make payments to the Professional Relations Committee member in your building.
Do not send moneydirectlyto any of the above associations..
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APPENDIX B
WASHINGTONVILLE CENTRAL SCHOOL DISTRICT
TEACHING ASSISTANT EVALUATION REPORT
TO: SL1>ERINTENDENT OF SCHOOLS
NA1\1E OF TEACHING ASSISTANT:
SCHOOL: DATE OF EVALUATION:
CERTIFICATION STATUS: TEJ\1PORARY PERMANENT
Statement of total performance: include strengths and weaknesses in all areas: .i.e.
Evidence of preparation, delivery, attendance, attention to duties, observance and
enforcement of school policies and rules, attitude towards students and colleagues.
.
Teaching Assistan~ Comments:
Date Principal's Signature
Date of Conference Teaching Assistant's Signature
. -19-
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.-\ooendix C
.
Teaching Assistant
Salary Schedule
STEP: 96-97 97 -98 98-99 99-00
e.
1 $11,854 $12,724 $13,621 $14,545
2 $12.164 $13,044 $13,950 $14,884'
3 $12,518 $13.408 $14,326 $15,270
4 $12,828 $13,728 $14,655 $15,609,
5 $13,137 $14,046 $14,983 $15,947
6 $13,470 $14,389 $15,336 $16,311
7 $13,803 $J4,7~2 $15.689 $16.674
8 $14,134 $15,073 $16,040 $17.037
9 $14.468 $15,417 $16.394 $17.401
10 $14,798' $15.757 $16,745 $17.762
11 $15,109 $16,077. $17.074 $18.101
12 ' $15,440 $16,418 '$17,426 $18.464
13 $15,828 $16,817 $17.837 $18,887
.
'
14 $16,224 '$17,226 $18.258 $1~.320
15 $16,646 $17,661 $18,706 $19,782
Longevity (paid at the beginning of the longevity year of service)
(10) $350 $350 $395 -$395
(15) $350 $350 $395 $395
(20) $350 $350 $395 $395
.
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